GUIDING
ACCOMPANYING

INTEGRATING
MANAGING

Motivation

Interrelation New challenges

Working in a sector of
increasing complexity
makes motivation and
vocation essential

New needs are emerging,
such as assisting young
people from other
countries with no
adult referents

Interrelation among
associations, social
initiative cooperatives and
non-profit foundations,
which form the Third
Social Sector
is growing

THE FIGURES

WHERE
IS THE
SECTOR
GOING?
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attention to the lZ% IGQ/
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Training in
new methodologies,
creative techniques in
guiding the young and
adaptation to the digital
transformation.

EDUCATION

WHAT IS
NEEDED?

WHEN WORKING
WITH THE YOUNG

Competency
selection process:
knowledge, aptitudes,
skills, abilities,
attitudes

WHAT IS
OFFERED?

Opportunities
. in companies with
............. alternative work philosophies
for candidates with different
profiles. In addition to hands-on
work, there are also opportunities
in entity management:
communication, legal
areas, etc.
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https://www.facebook.com/barcelonactiva/
https://twitter.com/barcelonactiva
https://www.linkedin.com/company/barcelona-activa/
https://www.youtube.com/user/videosbarcelonactiva
https://treball.barcelonactiva.cat/porta22/en/sector/pagina4142/serveis-socials.do

