EMPLOYMENT CONTRACTS
Know and understand the different types
Employment and professional contracts are regulated by state laws and are an
agreement between the company and the employee. They regulate the rights and
obligations of each of the parties, meaning that they cover the legal responsibilities
and obligations of the company and the people who work there.

About to sign
a contract?
We put your
mind at rest

PERMANENT

TEMPORARY

The employment relationship is
considered continuous and without
an expected date of termination.

The employment relationship is
tied to a specific period of time.
Below are the most common.

There is no time limit set for the duration of the contract.
There are variations according to collective agreements and
circumstances. Some include tax incentives and bonuses.
There are bonuses for the transformation of other types of
contracts into permanent contracts.

TRAINING OR
APPRENTICESHIP

For tasks or
services

To carry out a specific project or service, at the
end of which the employment relationship will be
concluded. It may not exceed three years.

Casual
production

To meet spikes in work or the build-up of tasks,
with an end date set at the start.

Interim

To replace people temporarily (leave due to
maternity/paternity, leave of absence, etc.).

WORK PLACEMENT
The employment relationship
serves to provide professional
experience appropriate to the
level of studies followed.

The employment relationship
includes a training process.
Combines remunerated professional practice with training
relating to the work activity carried out in the workplace.
Certain requirements have to be met:
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Contracts with a minimum of 1 year and a maximum of 3
years.
In the first year, training will take up 25% of the working
hours and will reduce to 15% in the second year.

People with a university degree or vocational training of a
medium or higher degree or qualifications recognised as
equivalent. Not more than 5 years may have passed after
completion of the studies (or 7 in the case of people with
disabilities).
Can range from 6 months to 2 years.
Not to be confused with a work experience agreement.
This is an agreement between an educational centre and a
company, but not a contract.

KEY SECTIONS OF THE CONTRACT

1
DETAILS OF THE COMPANY AND EMPLOYEE

1
2

2

3

Type of contract
It is stated in the title.

Your details

PLACE OF WORK, AGREEMENTS AND
CONDITIONS

3

Profession or position you will occupy
The professional group
Determines the working conditions you will have
according to the Collective Agreement.

Address of your workplace
Collective Agreement
It defines the professional conditions by which the
company is regulated, and therefore your rights and
duties as an employee.

4

HOURS OF WORK

4

Details of the hours of work and their
distribution

5
CONTRACT DURATION, SALARY
AND HOLIDAYS

5

Duration of the contract and trial period
For temporary contracts, the start and end dates
must be stated.

Salary
The amount and the number of payments must be
stated.

6

IF THE CONTRACT IS TEMPORARY

6

WOULD YOU LIKE TO KNOW MORE?
The conciliation of life

The type of temporary contract must be
stated in the contract

